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1. Introduction 

1.1 Value-creating sustainability work 

For CTT, sustainability is linked to long-term value creation and is fully integrated into 

the business model and strategy. The position is that the strategic importance of 

sustainability issues will continue to increase over time. CTT develops, certifies, 

manufactures and markets products that actively regulate humidity in aircraft, 

reducing the impact of the aviation industry on both people and the environment. In 

the development towards a more climate-adapted aviation industry, CTT can 

contribute with solutions that create value for both customers and society. 

Stakeholder trust is crucial to successfully conduct and develop CTT's business. It is 

important that all employees live up to the norms and requirements of the 

environment and manage this trust. Acting transparently and maintaining a continuous 

dialogue with stakeholders is a prerequisite for this. In the same way, it is crucial to 

conduct sustainable business in an ethical and responsible manner. 

This sustainability policy applies to CTT Systems AB and is an expression of the Board's 

expectations of how CTT's operations are conducted but also includes how we relate in 

relation to customers, suppliers and other stakeholders. The purpose of the 

sustainability policy is to guide the overall execution of the established strategic 

direction for CTT's sustainability work. 

1.2 Organization, responsibility and follow-up  

It is the CEO's responsibility to put the content of the policy into practice. This may 

include establishing a relevant organization, internal control, risk management, 

identifying significant sustainability areas, developing action plans and guidelines, and 

formulating goals that ensure that sustainability work is conducted systematically and 

integrated into the business. CTT will, starting from the year 2026, prepare a 

sustainability report in accordance with the EU's Corporate Sustainability Reporting 

Directive (CSRD). The Board is responsible for the statutory sustainability report that 

can be found in the annual report and covers the reporting requirements in the areas 

of environment, social and governance in accordance with European Sustainability 

Reporting Standards (ESRS). Full transparency and focus are sought in this area. It is 

the employee's responsibility to absorb and comply with the content of the policy.  

The sustainability report is reviewed and approved by the company's auditors. 
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The Board of Directors follows up the sustainability work with an associated double 

materiality analysis on a quarterly basis, and it is also the responsibility of the Board to 

conduct a regular review to ensure the relevance of the sustainability policy. Changes 

in the requirements are managed proactively where plans must be designed well in 

advance to meet the requirements. 

1.3 General commitments 

CSRD and the UN's Agenda 2030 with associated global goals and principles guides the 

work of identifying the most relevant sustainability issues for CTT to handle, follow up 

and report. Through the double materiality analysis that forms the basis for reporting 

according to CSRD, the following focus areas have been identified: climate change, 

SVHC substances, resource use and circular economy, own workforce, workers in the 

value chain and business conduct.  

CTT will work to integrate environmental, social, and governance sustainability 

throughout its operations and value chain. This means that CTT shall conduct a 

financially sustainable business that ensures continuity and development over time. 

The company shall respect human rights and promote good working conditions 

throughout the value chain. CTT will also work actively to reduce its environmental 

impact and counteract corruption.  

CTT shall comply with legislation and regulations in all markets where the company 

operates, and always strive to comply with the policy/routine/law that sets the highest 

requirements. 

CTT shall continuously update the double materiality analysis to determine which 

activities should be prioritized.  
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2. Environmental responsibility  

2.1 Climate change 

Climate change is one of the world's most pressing challenges, and therefore CTT is 

doing everything possible to significantly reduce its climate impact and contribute to 

the 1.5-degree target under the Paris Agreement. CTT will work to continuously reduce 

emissions through systematic and relevant improvement work, but also to regularly 

check our suppliers' environmental work and environmental certification. Governing 

activities to reduce the company's own impact are the renewable energy program, 

where CTT ensures 100% of the electricity purchased comes from renewable sources 

and that the heat purchased comes from fossil-free sources, as well as installing solar 

panels at the production facilities. CTT also has an action program aimed at sustainable 

travel, through an increased proportion of environmentally classified company cars, 

the possibility of electric car charging at each workplace and climate compensation of 

the company's travel. 

Furthermore, the company will actively engage in technological development and 

contribute to reducing the aviation industry's carbon emissions by providing anti-

condensation systems that can reduce aircraft fuel consumption and thereby carbon 

emissions. 

The overall climate goal is for CTT to become carbon neutral throughout the value 

chain, i.e. scope 1-3. 

2.2 SVHC substances 

To reduce the company's environmental impact, it is also important to work on 

reducing pollutants other than carbon emissions, as these can negatively affect human 

health, ecosystems, and biodiversity. CTT actively works to phase out Substances of 

Very High Concern (SVHC) from its products by replacing them with safer alternatives. 

Specifically, CTT focuses on eliminating the use of hexavalent chromium and lead. The 

company strictly follows the regulations and restrictions according to the REACH-

regulation, although the ambition is to completely phase out these substances. This 

process is governed and regulated by customer requirements, which complicates and 

delays the work. 

The overall goal is to eventually eliminate all SVHC substances from the company's 

products. 
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2.3 Resource use and circular economy 

Transitioning to a circular economy that promotes reuse, repair, and recycling is also 

an important part of protecting the environment and mitigating climate change. CTT 

will strive to use resources efficiently and sustainably by minimizing waste and 

maximizing reuse and recycling. Repairs are also a crucial part of CTT's operations, 

which increases the lifespan of the company's products and reduces the need for new 

resources. CTT also provides customers with instructions on how consumables can be 

recycled to achieve increased sustainability throughout the product lifecycle. CTT 

regularly monitors suppliers' environmental efforts and certifications to ensure they 

maintain a certain standard in this area.  

The overall goal is to continuously increase the circularity of CTT's processes.   
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3. Social responsibility 

3.1 Own workforce 

The employees' skills, experience and commitment are prerequisites for CTT's ability to 

achieve the sustainability goals. It is together that we are building a company that in all 

parts is characterized by high business ethics, solid competence, and, not least, an 

equal and healthy work environment. Together we create a sustainable organization. 

As an employer, CTT is responsible for offering equal, safe and healthy workplaces 

where employees thrive and feel that there are good opportunities for individual 

development and career paths. CTT shall not accept any form of discrimination in the 

workplace and shall proactively work for increased equality and diversity. Together CTT 

shall provide a safe workplace that contributes to well-being employees with good 

conditions for development and for carrying out their duties. The company shall offer a 

well-established occupational health care where employees receive regular health 

checks and to promote movement and exercise, wellness allowances and company-

sponsored exercise activities are offered.  

CTT should also contribute to a more sustainable local community in the cities in which 

it operates through sponsorship or other activities. 

It is also important to ensure good financial conditions for employees in the form of 

the profit-sharing foundation, where CTT shall give all employees an equal share of the 

company's profit in relation to time worked. The purpose of the foundation is to create 

a clearer link between employees' collective performance, their remuneration and the 

company's results, and in the long term also to strengthen employee engagement 

through share ownership. 

The overall goals in this area are to increase the proportion of women in the company 

and to improve the results of the company's employee survey.  
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4. Governance – Business conduct 
CTT's corporate culture should be characterized by the “CTT-spirit”, which consists of 

the characteristics Commitment, Thoroughness, Honesty, Generous and Cooperative. 

This should permeate the entire organization as well as all business relationships and 

contexts in which CTT operates. CTT's operations shall be characterized by high 

business ethics and the company shall safeguard good business practice in all 

relationships. Risks of bribery and other forms of corruption must be actively 

prevented. CTT's work to safeguard human rights and good working conditions shall be 

based on international conventions and agreements. The Code of Conduct and 

whistleblower function must be found on the company's website. CTT shall also 

comply with and live up to the codes of conduct that our main customers Airbus and 

Boeing specify as requirements for supplier cooperation, which include anti-corruption 

and human rights. 

CTT shall also strive for full transparency in its sustainability reporting, including by 

being a Nasdaq Transparency Partner. 

The work to promote the climate, human rights and good working conditions shall also 

include the company's supply chain. CTT shall work actively for good working 

conditions and respect for human rights outside its own operations. CTT shall work 

preventively by clarifying expectations and making demands on the company's 

suppliers with the help of the Code of Conduct. 

The overall goals in this area are continued zero tolerance for corruption and bribery, 

as well as compliance with the Code of Conduct by all actors in the company's value 

chain.  
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